FOSSE WAY SCHOOL

Alcohol and Drug Policy

Rationale
The school recognises its obligation under the Health and Safety at Work Act of 1974 to ensure, so far as is reasonably practicable, the mental and physical well-being at work of its employees. The school also draws to the attention of its employees their individual responsibility under the Act to take reasonable care for their own health and safety and for those who may be affected by their acts or omissions whilst at work.

This policy links to our school policy on Health and Safety.

Statement of Policy

The school recognises that alcohol and substance abuse is a major health and social concern that should be treated in a constructive and confidential manner. It believes that early identification and appropriate treatment is the most effective way of dealing with such abuse. The school aims to work with employees, assisting those affected to acknowledge the problem, and to encourage employees who recognise that they may have a problem to voluntarily seek advice and help.

Employees must not consume alcohol, or any substance that may impair their capability or judgement during their working day.

Guidelines

· Employees who are:

a) responsible for hazardous works or systems, those directly responsible for youth or elderly supervision and care or those operating or supervising the operation of vehicles and/or machinery where it is suspected that their work is impaired as a result of sporadic, irregular, negligent or deliberate misuse of alcohol or any other substance:

b) who are convicted of alcohol or any other drug related offence:

must not exhibit alcohol levels above the legal drink drive level or any metabolic trace of non-prescribed drugs during their working day. Those who are suspected of reduced competence due to drug or alcohol misuse will be immediately suspended on full pay, and referred to the Councils’ Occupational Health Physician for medical determination of fitness to work.

· Individual responsibility

It is important that employees accept that drinking within reasonable norms can be differentiated from a condition that requires help, and that possession and supply of controlled drugs could constitute a criminal offence. Employees who suspect, or know that they have an alcohol or substance related problem, are encouraged to seek help and treatment voluntarily either through their own GP, the Councils’ Occupational Health Service or through resources of employee’s own choosing.

If any employee, due to their medical condition, is prescribed medication of a stimulant or sedative nature s/he is required to inform the Headteacher, depending on the nature of the employee’s duties. Medical advice may be sought from the Council’s Occupational Health Physician about their fitness to perform their normal duties.

· Managerial responsibility

Managers should neither seek to, nor be expected to, diagnose drug or alcohol dependency or abuse, or to recommend treatment. Only those medically qualified to do so should make an assessment. In such cases employees should be suspended on full pay and referred to Occupational Health for assessment.

Employees will be granted, if necessary, leave to undergo treatment. This treatment will be treated as sick leave within the terms of the appropriate sick pay scheme. The Occupational Health Service will monitor the medical progress of the treatment.

On returning to work following a period of treatment, the employee will normally return to the same job. This may not be the case where, on the advice of the Occupational Health Physician the effects of the alcohol/substance abuse problem make it impossible for the employee to resume the same ‘job’ or where resumption of that job would be inconsistent with the long term resolution of the employees’ alcohol/substance problem. In this case alternative employment opportunities within the Council will be explored. 

· Refusal of assistance

Should an employee refuse or discontinue any programme of assistance, then any unacceptable behaviour or inadequate standard of work will be dealt with through the Capability, Disciplinary or Ill-health Procedure as appropriate.

· Confidentiality

The confidential nature of any records with an alcohol, drug or other substance related problem will be strictly preserved.

This policy is written in conjunction with BANES Alcohol and Drug Policy
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